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Legal framework 
 

The Chapter III of the Charter of Fundamental Rights of the European Union 
declares the Equality before the law of European citizens and prohibits any 
discrimination based on sex, race, color, language or religion, among others. Being, 
in this way, recognized equality between women and men as a fundamental right in 
all member states of the European Union. In the same way, the Spanish 
Constitution of 1978, in its article 14, proclaims as a fundamental right that all 
Spaniards are equal before the law without any discrimination based on sex . 
In 2007, Organic Law 1/2007, of March 22, on effective equality between women and 
men (LOIEMH) highlighted the need to establish guidelines that allow legislation on 
gender equality. In the case of companies, article 45.1 of the aforementioned law 
states that "they are obliged to respect equal treatment and opportunities in the 
workplace and, for this purpose, they must adopt measures aimed at avoiding any 
type of labor discrimination between women and men, measures that must be 
negotiated , and if applicable, agreed upon, with the legal representatives of the 
workers in the manner determined in the labor legislation ” . 

 

 

The company APTUS Biotech fully supports the policy on gender equality 
established by Organic Law 1/2007, of March 22. Our commitment to achieve a 
better society, with a high degree of well-being, through research, development and 
innovation, leads us to have respect for current legislation among our priorities and, 
consequently, with the defense of non-discrimination based on sex. In this line, 
APTUS Biotech has a strong commitment to establish, maintain and promote 
equality between women and men in the area of biotechnology in which women 
play a fundamental role , due to their contribution in both qualitative and quantitative 
terms. 
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Definitions 
 
 
Definitions contained in the Organic Law of Effective Equality between women 
and men are broken down below to ensure correct understanding and a common 
interpretation throughout this document. 
 

Principle of equal treatment between women and men . It implies the absence of 
any direct or indirect discrimination, based on sex, and especially those derived from 
maternity, the assumption of family obligations and marital status. 
 
 
Equality of treatment and opportunities in access to employment, training and 
professional promotion, and in working conditions. The principle of equal 
treatment and opportunities between women and men, applicable in the field of 
private employment and in public employment, will be guaranteed in the terms 
provided in the applicable regulations, in access to employment, including self-
employed workers. own, in professional training, in professional promotion, in 
working conditions, including remuneration and dismissal, and in membership and 
participation in trade union and business organizations, or in any organization whose 
members exercise a specific profession, including benefits granted by them. 
 
 
Direct and indirect discrimination . Direct discrimination based on sex shall be 
considered the situation in which a person finds himself or herself who is, has been 
or could be treated, based on their sex, less favorably than another in a comparable 
situation. Indirect discrimination based on sex is considered to be a situation in which 
an apparently neutral provision, criterion or practice puts persons of one sex at a 
particular disadvantage with respect to persons of the other, unless said provision, 
criterion or practice can be objectively justified in view of a legitimate purpose and 
that the means to achieve said purpose are necessary and adequate. In any case, 
any order to discriminate, directly or indirectly, on grounds of sex will be considered 
discriminatory. 
 
 
Sexual harassment and harassment based on sex. Harassment based on sex is 
any behavior carried out on the basis of a person's sex with the purpose or effect of 
violating their dignity and creating an intimidating, degrading or offensive 
environment. In all cases, sexual harassment and harassment based on sex will be 
considered discriminatory. The conditioning of a right or an expectation of a right to 
the acceptance of a situation constituting sexual harassment or harassment based 
on sex will also be considered an act of discrimination based on sex. 
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Objectives 

 
The objectives of the Action Plan for Gender Equality of the company APTUS 
Biotech are based on the principles of action in terms of equality set by law , 
among which we highlight: 

 

a) Eliminate any type of direct or indirect discrimination based on sex. 

 

b) Avoid the establishment of socioculturally established patterns as typical of 
women and men, based on preconceived ideas of inferiority or superiority of either 
of the sexes. 

 

c) Equality of treatment and opportunities in access to the job, training and 
professional internal promotion, as well as in working conditions. 

 

d) Prevent sexual harassment or harassment based on sex. 

 

e) Promote equal opportunities between women and men in all actions carried out 
by the different organizational levels.  

 

f) Defend and strengthen the conciliation of professional, personal and family life of 
all company workers. 
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Measures 
 

At APTUS Biotech , the the gender perspective is focused on paying special 
attention to the activities carried out in the company so that they are carried 
out in an environment of equal opportunities for both sexes . In particular, the 
following elements have been highlighted: 

 
•  Examine the number and proportion of women and men at different levels of 
responsibility within the company. 

 

•  Analyze and eliminate, if necessary, gender barriers in the hiring of new 
personnel. 

 

•  Guarantee labor conciliation measures for all company workers through work 
schemes that are compatible with family responsibilities. 

 

•  Create an attractive and inspiring work environment that offers opportunities 
for professional career development, where research and innovation play a key role. 

 

•  Establish guidelines that prevent behaviors, attitudes or situations of sexual 
harassment and harassment based on sex 

 

For the fulfillment of the aforementioned objectives and measures, the company has 
the figure of the Gender Policy Manager , a position that is valid for three years and 
that Ms. Ana García Sacristán has begun to exercise since June 2020. 
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Diagnosis 
 

For the development of the Action Plan for Gender Equality of APTUS Biotech it is 
necessary to know the situation in which the company finds itself regarding equality 
between men and women. In the first place, it is important to note that there are 7 
employees, of which 4 are women (57%) and 3 are men (43%), which means that 
there is a greater presence of women than men in the company (figure 1), without 
an imbalance in the relationship between men and women who make up the 
workforce. 

                                      

                       Figure 1: Percentage of men and women working in APTUS. 

Regarding the qualification levels of the members of the company , a high degree 
of academic training is observed for both the men and women who make up the 
workforce (figure 2). Thus, all men have obtained a doctorate degree and in the case 
of women they are doctors, graduates completing their doctoral thesis or have 
obtained a Master's degree in Business Management and Administration (MBA). 

                      

       Figure 2: Study of the professional qualification of men and women who work in APTUS. 
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As for new hires, throughout 2019 two people, a man and a woman , have been 
hired, exclusively based on their training, experience and adaptation to the profile of 
the job offer. 

 

presence of both women and men in positions of greater responsibility within 
the company has also been analysed. The Executive President or CEO ( Chief 
Executive Officer ) position falls to a woman, however, the most important scientific 
position in the company is held by a man. As for intermediate positions, the female 
presence is also balanced with respect to the male, since there are two project 
managers, a man and a woman. Lastly, the newly created position of Business 
Development for the company is held by a man. 

 

Regarding work, family and personal reconciliation, it should be noted that the 
company encourages flexible working hours, with the worker setting their own 
start and finish times, taking into account their family commitments but 
without forgetting their professional responsibilities . In the same way, the 
possibility of teleworking the entire working day or part of it is facilitated, depending 
on the responsibilities of each employee's position. Also noteworthy is the effort 
made to ensure that work meetings take place within working hours (between 10:30 
and 16:00), preventing them from extending beyond 17:00. 

 

Finally, APTUS has always been committed to avoiding behaviors, attitudes or 
ways of acting that may be offensive, degrading, uncomfortable or intimidating 
for reasons of sex . However, to date the company has not given visibility to these 
measures through a declaration of principles and a specific position in charge of 
carrying out a prevention and action protocol against sexual harassment. In view of 
these shortcomings, this same document includes a section on action and 
prevention of sexual harassment and harassment based on sex , which contains 
the Protocol for prevention and action against sexual harassment and harassment 
based on gender, the Company's Declaration of Principles, the commitment to 
confidentiality of the people involved in the process of processing and resolving 
complaints (Annex I) and the Formal Complaint Document for sexual or gender-
based harassment (Annex II). 
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Prevention and Action against sexual harassment and 
harassment based on sex 

Legal framework 

According to the Reference Manual for the Preparation of Procedures for Action and 
Prevention of Sexual Harassment and Harassment for Reasons of Sex at Work 
prepared by the Ministry of Health, Social Services and Equality: “ The Spanish 
Constitution establishes as fundamental rights the dignity of people, the 
inviolable rights that are inherent to them, the free development of the 
personality (article 10.1), equality and non-discrimination on the basis of sex 
in the broad sense (article 14) , the right to life and physical integrity and moral, as 
well as not to be subjected to degrading treatment (article 15), the right to honor, to 
personal and family privacy and to one's own image (article 18.1). Article 35.1 of the 
Constitution incorporates, in turn, the right to non-discrimination based on sex in the 
field of labor relations”. 

The same document affirms that article 9.2 of the Spanish Constitution provides “that 
it corresponds to the public powers to promote the conditions so that the freedom 
and equality of the individual and of the groups in which he is integrated are real and 
effective; remove the obstacles that prevent or hinder its fullness and facilitate the 
participation of all citizens in political, economic, cultural and social life. Article 10.1 
of the Constitution also imposes on the public powers the duty to protect the dignity 
of the person who is affected by discriminatory treatment . Organic Law 3/2007, of 
March 22, for the effective equality of women and men, takes a big step forward 
by expressly prohibiting sexual harassment and harassment based on sex, as well 
as defining these behaviors (articles 7, 8, 48 and 62). Article 48 of the 
aforementioned Organic Law 3/2007, of March 22, establishes that companies must 
promote working conditions that prevent sexual harassment and harassment based 
on sex and arbitrate specific procedures for its prevention and to give rise to the 
complaints or claims that may be formulated by those who have been the object of 
the same, and the measures that are implemented must be negotiated with the 
representatives of the workers .” 

The company APTUS Biotech undertakes to develop a protocol for the 
prevention of sexual harassment and harassment based on sex , so that it is 
expressly recorded that it intends to adopt all the necessary measures so that, in 
collaboration with the people who are part of the company, create a work 
environment that manages to avoid any risk of sexual harassment or harassment 
based on sex. 
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Protocol for prevention and action against sexual harassment and 
harassment based on sex 

The steps to be followed by the company APTUS to establish a protocol for 
prevention and action against sexual harassment and harassment based on sex 
are: 
 

1) Make a Declaration of Principles of the APTUS Management for the 
prevention and action against sexual harassment and harassment based on 
sex 

 
2) Establish the types of conduct that are considered sexual harassment or 

harassment based on sex. 
 

3) Appoint a representative to receive complaints, claims and reports and a team 
of people for their processing and resolution. 

 
4) Dissemination to the entire workforce of the Action Plan for Gender Equality 

that contains the company's action procedures for the prevention of sexual 
harassment. 
 

5) Evaluation and monitoring, on a regular basis, of the development, operation 
and effectiveness of the protocol for prevention and action against sexual 
harassment and harassment based on sex. 
 

 
Statement of principles of the APTUS management: 

APTUS Biotech SL makes public its commitment to promote and maintain a safe 
and respectful work environment with dignity, individual freedom and the 
fundamental rights of all the people who make up our company (*). 
 
In accordance with this commitment, APTUS Biotech SL declares that the attitudes 
of sexual harassment and harassment based on sex represent a serious attack 
against the dignity of people and their fundamental rights. Therefore, APTUS Biotech 
SL undertakes to: 
 
- Do not consent under any circumstances to behaviors, attitudes or situations of 
sexual harassment and harassment based on sex. 
 
- Listen to complaints, claims and reports of cases of sexual harassment and 
harassment based on sex that may occur in the organization. 
 
- Receive and process rigorously and quickly, as well as with due guarantees of legal 
certainty, confidentiality, impartiality and right of defense of the people involved, all 
complaints, claims and reports that may occur. 
 
(*) Adaptation of the Model of institutional declaration/declaration of principles/commitment of the 
management of the company/entity of the Reference Manual for the preparation of procedures for action 
and prevention of sexual harassment and harassment based on sex at work. Ministry of Health, Social 
Services and Equality. 
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- Guarantee that there will be no type of retaliation or against the people who make 
complaints, claims or reports, or against those who participate in its resolution 
process. 
 
- Punish people who harass based on the circumstances and conditions of their 
behavior or attitude. 
 
In order to effectively achieve this commitment, APTUS Biotech requires each and 
every one of the people who make up its organization, and especially those who hold 
managerial and middle management positions, to assume the following 
responsibilities: 
 
- Treat all people with whom relationships are maintained for work reasons 
(representatives, external collaborating staff, students, etc...) with respect for their 
dignity and their fundamental rights. 
 
- Avoid behaviors, attitudes or actions that are or may be offensive, aggressive, 
demeaning, embarrassing or intimidating. 
 
- Act correctly in the face of these behaviors or actions: not ignoring them and 
expressing their disagreement, making it impossible for them to be repeated or 
worsened, communicating them to the people authorized for this purpose, as well as 
providing support to the people who suffer from them. 

To comply with the aforementioned principles, the company has the figure of the 
Person Responsible for Gender Policy , a position that is valid for three years and 
that Ms. Ana García Sacristán has begun to exercise since June 2020. In addition, 
for the processing and resolution of requests for intervention due to sexual 
harassment or harassment based on sex (Annex II) a Gender Policy Committee 
made up of at least two people from the company will be appointed. 

 
For its part, APTUS undertakes to establish the following measures for the prevention 
and action against sexual harassment and/or harassment based on sex: 
 
- Design of a prevention protocol against sexual harassment and harassment based 
on sex. 
 
- Dissemination and distribution among all workers of the prevention protocol against 
sexual harassment and harassment based on sex. 
 
- Appointment of a person or team of people to receive and process complaints, 
claims and reports in this matter. 
 
- Inclusion of measures for the prevention of sexual harassment and harassment 
based on sex in the company's Action Plan for Gender Equality 
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- Evaluation and monitoring, on a regular basis, of the development, operation and 
effectiveness of the protocol for prevention and action against sexual harassment 
and harassment based on sex. 
 

Classification of behavior 
 
It is very difficult to detail the behaviors and actions that can be considered sexual 
harassment or harassment based on sex, but by way of example and without being 
considered an exhaustive or limiting relationship, we mention the behaviors that 
must be eradicated and that are considered most relevant among those 
mentioned in the Reference Manual for the development of procedures for action 
and prevention of sexual harassment and harassment based on sex at work of the 
Ministry of Health, Social Services and Equality. 

 
The following behaviors will be considered as constituting sexual harassment : 
 

– Repeatedly make deliberate physical contact that is neither necessary nor 
requested. 

 
– Make obscene gestures or impudent looks. 

 
– Send messages through any type of communication (letter, notes, audio, 

written or electronic messages) of an offensive nature due to their sexual 
content. 

 
– Forcing situations that force you to be alone with the person unnecessarily. 

 
– Include obscene sexual comments in conversations. 

 
– Use denigrating ways to address people. 

 
– Inquire or gossip about a person's sexual life. 

 
– Disseminate any type of video, image or comment of sexual content. 

 
– Request, invite or demand sexual favors related, directly or indirectly, to the 

worker's professional career. 
 
 
The following behaviors will constitute harassment based on sex : 
 

– Have discriminatory behavior for being a woman or a man. 
 

– Make derogatory or sexist comments, based on gender bias. 
 

– Have hostile behavior towards those workers who exercise their rights to 
reconcile personal, family and professional life. 
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– Considering less the professional value of a worker due to the fact of maternity 
or paternity. 
 

– Carry out any type of discrimination due to the sexual orientation or gender 
identity of the worker. 

 
 

 

Diffusion 
 

Since APTUS Biotech is a small company, which currently has 7 workers, a 
Committee of Representatives of the different work levels has not been established 
to prepare the Action Plan for Gender Equality. However, the figure of the Gender 
Policy Representative has been created, who has been in charge of designing and 
preparing the Action Plan for Gender Equality, which has been sent to the APTUS 
governing body for acceptance . Once approved and signed, it will be sent by 
email to all the company's workers . 

 

New workers joining APTUS Biotech will be duly informed of the company's 
Equality Plan within a period of less than 15 days from their incorporation, by 
means of an email that will contain the aforementioned Equality Plan as an 
attachment. 

 

 

Review of monitoring indicators 
 

It has been arranged that the validity of the Action Plan for Gender Equality of 
the company APTUS Biotech is three years , which will allow a periodic review of 
the situation of Gender Equality and Prevention of Sexual Harassment in the 
company and the update of the Equality Plan. 

 

This Action Plan for Gender Equality will be in force from September 2020 to 
September 2023. 
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Conclusions 
 

Since its foundation, the company APTUS has established as a priority to maintain 
a policy of equal opportunities without distinction of gender, ensuring equality 
between men and women. To this end, it subscribes to the recommendations 
established by Organic Law 3/2007, of March 22, for the effective equality of women 
and men, in the field of private enterprise. This company's firm commitment to 
parity and equal opportunities is manifested in the presence of a balanced 
composition of men and women , with high academic qualifications, equally 
occupying positions of responsibility. In addition, APTUS is committed to a type of 
flexible working day, which allows the reconciliation of family, personal and 
professional life of its workers. 

 

The study of the situation of the company with respect to gender equality has 
revealed that there was no action protocol to prevent sexual or gender-based 
harassment, so in this same Action Plan for Gender Equality has included a specific 
section on action and prevention of sexual harassment and harassment based 
on sex. 
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Annex I 
 

Confidentiality commitment of the people involved in the process of 
processing and resolving complaints of sexual harassment and 
harassment based on sex (*) 

 
 
Mr. XX, having been designated by APTUS Biotech SL to intervene in the procedure 
for receiving and processing complaints of sexual harassment and/or harassment 
based on sex that may occur in her area, undertakes to respect confidentiality, 
privacy, intimacy and impartiality of the parties throughout the different phases of the 
process. 
 
Therefore, and more specifically, I express my commitment to comply with the 
following obligations: 
 
- Guarantee the dignity of people and their right to privacy throughout the entire 
procedure, as well as equal treatment between women and men. 
 
- Guarantee reserved treatment and the most absolute discretion in relation to 
information about situations that could constitute sexual harassment 
and/or sexual harassment. 
 
- Guarantee the strictest confidentiality and reserve on the content of the complaints 
filed, resolved or in the process of investigation of which it is aware, as well as ensure 
compliance with the prohibition of disclosing or transmitting any type of information 
by the rest of the the people involved in the procedure. 
 
Likewise, I declare that I have been informed by APTUS Biotech of the disciplinary 
responsibility that could be incurred for non-compliance with the aforementioned 
obligations. 

 
 
 
 
 
 
 
(*) Adaptation of the Confidentiality Commitment Model of the people involved in the process of processing 
and resolving complaints of sexual harassment and harassment based on sex of the Reference Manual for 
the preparation of procedures for action and prevention of sexual harassment and sexual harassment at 
work. Ministry of Health, Social Services and Equality. 

Annex II 
Formal complaint form for sexual or gender-based harassment (*) 
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(*) Adaptation of the Model Formal Complaint Form for sexual or gender-based harassment from the 
Reference Manual for the preparation of procedures for action and prevention of sexual harassment and 
gender-based harassment at work. Ministry of Health, Social Services and Equality. 
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Signed in Madrid on October 17, 2022 
 
  

 
 
 
 Ana Seco 
 Legal Representative 
 


